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Consent to Collect, Use and Provide Personal Data

[For the convenience of the candidate, this Consent to Collect, Use and Provide Personal Data Form may be provided to
the candidate both in the English and Korean version. The candidate may therefore be advised to sign on both the English
and the Korean version. Please contact your Account Manager for the Korean version]

First Advantage has been delegated by the company that you applied for (hereinafter referred to as the “Company”) to
conduct necessary employment screening as part of the recruitment process. Hence hereby seeks to receive consent on
collecting, using and providing your personal data.

To whom it may concern,

The information | have provided on this application is in accordance with my consent to collect, use and provide such information,
is accurate and does not contain any false information to the best of my knowledge.

[CONSENT TO COLLECT AND USE]
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All the Personal Data listed on the Employee Vetting and Resume. [The below
information will entirely or partially be collected and used depending on the
search scope of the “Company”]

- Personal Data: name (including the English name), date of birth, mobile phone
number, office telephone number, electronic mail address, residence address,
nationality, etc.

- Degree/Educational Information: school name, dates of attendance, major,
degree awarded, professional qualification, etc.

- Employment and reference information: previous/current company name,
department, dates of employment, job description, employment status, reason
for leaving, position/title, directorship and the name, title, company name, office
telephone number, mobile number of referee for the reference check, etc.

- Information on driving career certificate (type of license, issuing date, traffic
accident, traffic law violation, etc.), information on driver’s license, etc.

- Background screening results, etc.

Items to be collected and
used:
General Personal Data
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Items to be collected and Passport Number, Driver’s License Number, Alien Registration Number [The
used: information may entirely or partially be collected and used, or may not be
Unique Identification collected and used at all depending on the search scope of the “Company”]
Information

Among the driving career information, traffic accidents, traffic law violations and other
Items to be collected and criminal history records.

used:
Sensitive Information

[The information may entirely or partially be collected and used, or may not be
collected and used at all depending on the search scope of the “Company”]

For the “Company” and First Advantage, the duly authorized agent of the Company, to
conduct such employment background screening.

[Education Verification, Employment Verification, Reference check,

Database Search, Credit, Bankruptcy, Global Criminal Records, Media, Directorship,
Identification Check, etc.]

Upon the completion of hiring evaluation, the “Company” or First Advantage will
Duration of Possession: immediately destroy the personal data upon my request and in the case such request
is not made, the same will be kept for a period of two (2) years.

Purpose of Collection and
Use:

| acknowledge that | have the right to refuse to consent and that | am aware of the disadvantages (e.g., impossibilities to
conduct hiring process and refusal to hire).

Do you consent to the above collection and usage of personal data? (  Yes J1 No [

Do you consent to the above collection and usage of unique identification information? (  Yes[)/ Nd] ) Do you
consent to the above collection and usage of sensitive information? (  Yes / NoD) 1

[Choose as applicable from the above, depending on the information collected (unique identification information and/ or
sensitive information)]

[DISCLOSURE TO OUTSOURCEES]

The “Company”, First Advantage and its offices overseas (refer to
http://www.fadv.com/globalpresence.aspx, the same for below) and affiliated
organizations, my previous/current employer and coworkers, educational institutions,
public institutions, Credit Bureau (Korea Enterprise Data, NICE Information Service)
and other relevant organizations.

Overseas organizations for overseas verifications.

Receiving Party

For the “Company” and First Advantage, the duly authorized agent of the Company,
to conduct such employment background screening.

[Education Verification, Employment Verification, Reference check, Database
Search, Credit, Bankruptcy, Global Criminal Records, Media, Directorship,
Identification Check, etc.]

Purpose of Disclosure
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Items to be disclosed:
General Personal Data

All the Personal Data listed on the Employee Vetting and Resume.
[The below information will entirely or partially be provided to outsourcees
depending on the search scope of the “Company”]

- Personal data: name (including the English name), date of birth, mobile phone
number, office telephone number, electronic mail address, residence address,
nationality, etc.

- Degree/Educational Information: school name, dates of attendance, major,
degree awarded, professional qualification, etc.

- Employment and reference information: previous/current company name,
department, dates of employment, job description, employment status,
reason for leaving, position/title, directorship and the name, title, company
name, office telephone number, mobile number of referee for the reference
check, etc.

- Information on driving career certificate (type of license, issuing date, traffic
accident, traffic law violation, etc.), information on driver’s license, etc.

Background screening results, etc.

Items to be disclosed:
Unique Identification
Information

Passport Number, Driver’s License Number, Alien Registration

Number

[The information may entirely or partially be provided to outsourcees, or may not
be provided at all depending on the search scope of the “Company”]

Items to be disclosed:
Sensitive Information

Among the driving career information, traffic accidents, traffic law violations and
other criminal history records.

[The information may entirely or partially be provided to outsourcees, or may not
be provided at all depending on the search scope of the “Company”]

Duration of Possession

Upon the completion of hiring evaluation, the “Company” or First Advantage will
immediately destroy the personal information upon my request and in the case such
request is not made, the same will be kept for a period of two (2) years.

| acknowledge that | have the right to refuse to consent and that | am aware of the disadvantages (e.g., impossibilities to
conduct hiring process and refusal to hire).

Do you consent to the above provision of personal information (  Yesll/ No |l

Do you consent to the above provision of unique identification information? ( Yedl/ NdJ) Do you
consent to the above provision of sensitive information? (  Yes / No[) 1

[Choose as applicable, depending on the information collected (unique identification information and/ or sensitive

information)]
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[Consent to Credit Records Check] ‘

[Credit records check may or may not be conducted depending on the request and on the search scope of the
“Company”.]

| hereby agree that First Advantage may conduct credit records check pursuant to Article 32 (Section 1, 2) of the Use and
Protection of Credit Information Act as follows:

Purpose of Use Employment Screening

Credit check

- Overdue records (including overdue information on loan, card loan,
installment payment, credit card)

- Delinquency records (including delinquency information on national
tax, local tax, fine, tariff, premium of the Industrial Accident
Compensation Insurance)

- Dishonored household check, subrogation/substitute payment,
disturbing financial orders (financial fraud, forgery/falsification), false
report regarding credit card, etc.

- Bankruptcy check

- Exemption of bankruptcy, status on support for credit recovery, status
on rehabilitation procedure

Items of Individual Credit Records to
be Transferred

The information will immediately be destroyed upon my request and in the

Duration of Possession and Usage case such request is not made, the same will be kept for a period of two (2)
years.
Effective Period of Consent Two months

| acknowledge that | have the right to refuse to consent and that | am aware of the disadvantages (e.g., impossibilities to
conduct hiring process and refusal to hire).

Do you consent to the above credit records check? ( Yes[J] No [

I understand that in jurisdictions where | have a statutory right, | may request the following in relation to the personal data
collected through this process: access to my personal data; supplement or correct the data collected; erase the data
collected; and/or discontinuance of collection, processing, and using of further personal data.

| hereby further acknowledge that | have obtained consent of my immediate supervisor(s) in connection with the provision

of their name(s), position(s), company name(s), and mobile phone number(s) for purposes of reference check described
herein.

| hereby confirm and agree that any false answers or statements made by me on this form, resume, any supplement thereto
may be grounds for refusal of employment, invalidate my employment or, if employed, will be sufficient grounds for
disciplinary termination and termination on advice in accordance with the Company Work

Rules and may be terminated there under.
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I hereby acknowledge and understand that First Advantage will not be legally liable to any degree in the process of acquiring
and submitting my personal data.

| hereby submit this Consent Form.

Name in English (Name on Passport):

If applicable |Previous Name:

Signature:

Date Signed:
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